Protected Classes

The term “protected class” is associated with discrimination. Discrimination is an adverse action taken (either intentionally or unintentionally) against someone, usually an applicant or an employee, where membership in a protected class was a motivating factor in the action.

Employers cannot use a person’s membership in a protected class as a factor when making employment decisions (hiring, promotion, etc.). This includes making decisions based on stereotypes or assumptions. An example: Refusal to hire a woman on the assumption that she will need more time off to care for children.

It is also illegal to discriminate against someone because they associate with someone in a protected class, or because of membership in an organization, church or school.

Protected class is a term used in United States anti-discrimination law. The term describes characteristics or factors which cannot be targeted for discrimination and harassment. The following characteristics are considered "Protected Classes" and persons cannot be discriminated against based on these characteristics:

· Race - Federal: Civil Rights Act of 1964 and the Civil Rights Act of 1866
· Color - Federal: Civil Rights Act of 1964
· Religion - Federal: Civil Rights Act of 1964
· National origin - Federal: Civil Rights Act of 1964
· Age (40 and over) - Federal: Age Discrimination in Employment Act of 1967
· Sex - Federal: Equal Pay Act of 1963 & Civil Rights Act of 1964
· Familial status (Housing, cannot discriminate for having children, exception for senior housing)

· Sexual orientation (in some jurisdictions and not in others)

· Gender identity (in some jurisdictions and not in others)

· Disability status - Federal: Vocational Rehabilitation and Other Rehabilitation Services of 1973 & Americans with Disabilities Act of 1990
· Veteran status - Federal Vietnam Era Veterans Readjustment Assistance Act of 1974
· Genetic information - Federal: Genetic Information Nondiscrimination Act
