Unlawful Interview Topics
Age EXCEPT to verify if applicant is over 18 unless age is a legitimate requirement of the job (see Cindy).
Height and weight.

Family, marital or parental status.

Gender EXCEPT if job related such as hiring for a restroom or locker room attendant.

Race, nationality or country of origin.

Religion.

Disabilities or medical conditions such as:

· HIV/AIDS

· Alcoholism

· Drug use EXCEPT to ask if they are currently using illegal drugs

· Worker’s compensation claims

· Number of sick days last year

· Mental health

Arrest record EXCEPT to ask about convictions that are not misdemeanors.

Military record.

Sexual orientation.

Financial status, credit records, home ownership, etc.
